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Team NEO is Focused and Driving Outcomes as Northeast 

Ohio’s Economic Development Partner

• One of six network partners for JobsOhio

• Uniquely positioned to advance communities 
and companies by harnessing local, regional 
and state resources

• Develop insights about the regional economy to 
inform businesses about growth opportunities 
and influence solutions to business challenges

• Drive strategies focused on job creation and 
retention, regional investments, and business 
assistance

• Accelerate the pace and equity of business 
development outcomes in Northeast Ohio

Since 2015:

500
Project Wins

41,406
Jobs Created

$2.17B
New Payroll

$10.4B
Capital Investment

Our strategy aligns with JobsOhio as well as local economic development partners who value 

a cohesive state, regional and local economic development strategy
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There Will Like Continue To Be Challenges And Opportunities In 
The Economy In The Coming 18-24 Months

Opportunities

• PPE: significant growth opportunities for companies able to pivot to 
provide new or additional support to frontline workers through the 
production of PPE

• Food and beverage manufacturing: increased consumer demand for pre-
packaged food and home alcohol consumption

• Information Technology: Significant demand for firms and workers who can 
help companies perform remotely

• Paper and corrugated fiber manufacturers: increase in demand due to 
online delivery, growth in shipping

• Warehousing, storage, and distribution: new logistical systems are 
increasing the need shipping options closer to end user

Challenges

• Air transportation: Sector continues to struggle to recover in light of the 
pandemic

• Real Estate: questions remain about the future of commercial real estate 
and rising construction costs in some portions of the industry, 
particularly heavy industrial 

• Headquarters: Often a bright spot in the economy, many headquarters 
have not been able to maintain pre-COVID levels of employment given 
financial pressures 

• Retail and hospitality: While there are encouraging signs in certain 
components of leisure and hospitality, the sector is still projected to 
recover much slower than many traded/export-based sectors



Team NEO’s Talent Work is Grounded in Research

• Business Intelligence Reports 

• Team NEO’s Emerging 
Talent Microsite 

• Aligning Opportunities 
Report Series and Events: 
Aligning Opportunities 
(Talent Gap), Misaligned 
Opportunities (Racial 
Inequities), Lost 
Opportunities (Gender 
Inequities) 
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Research is Supplemented by Regional Initiatives Designed to 
Enhance Regional Talent Alignment 
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The pandemic magnified what we already 
knew to be true: inequities exist in access to 
health care for minority communities, as 
people of color were 
disproportionately affected by the virus and 
its effects. This problem, along with access 
to secure employment and upward mobility 
in the workforce, has been unearthed over 
the past year. Delta Dental believes in 
building healthy, smart, vibrant communities 
for all and remains committed to fostering 
an organizational culture that 
celebrates similarities and differences, 
and exemplifies inclusion, equity 
and authenticity. We know disparities exist, 
opinions differ and much work still needs to 
be done to facilitate meaningful change.







Current Occupational Concentration

In-Demand Occupational Breakdown



Lost Opportunities 
The Pandemic’s Impact on Northeast Ohio’s Working Women



While progress 
has been made 

in labor force 
participation, 

stark differences 
remain, and the 
pandemic has 
accelerated 
these trends



However, Education Has Not Translated into Equal Pay



Wage gaps 
persist regardless 
of educational 

attainment



The Pandemic Has Accelerated Gender Disparities
Sectors Represented by Women Were Hit Disproportionately Hard During the Pandemic

Female Representation in Northeast Ohio Sectors

Source: EMSI



Key Takeaways 

• Talent is, and will be, a key differentiator for how we think 
about competing moving forward

• The pandemic has accelerated trends in talent 
development, as well as the culture of how companies 
hire and source talent

• Inclusive gross will be critical to markets like ours if we want 
to drive talent alignment

• The future of talent, and how we think about the evolution 
of skills, will be critically important



Thank You and Questions

• jduritsky@teamneo.org

• 216-363-5424

mailto:jduritsky@teamneo.org

